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The DOL Salary Increase Rule is Effective 12/01/2016
  

The Department of Labor's Final Rule increases the minimum salary
for exempt "white collar" workers to $913 per week ($47,476 annually). We discussed this
change in our article published in May 2016. 

Although several lawsuits have been filed, as of now, the DOL Rule will go into effect as
planned. We recommend you review our article and the DOL FAQ section  for additional
information.
 
Link to Full Article 

Do you Send Offer Letters?
We recommend that employers provide all new hires with a written offer letter, regardless of
position. See our 5 reasons why :
 
Link to Full Article

Changes to the 2016 New I-9 Form

Employers should be aware that the new I-9 form has been updated and
will be available by Nov. 22, 2016. 

Our article reviews the new changes as published by US Citizenship and Immigration
Services.  

 Link to Full Article 

HR News Briefs / Alerts
 

All  Gender Restrooms

On September 29, Governor Jerry Brown signed legislation (AB 1732) that requires all
single-occupancy restrooms in any business establishment, place of public accommodation,
or government agency to be identified as "all gender" and be universally accessible.  This
law is  effective March 2017.

http://r20.rs6.net/tn.jsp?f=001rNpahLj1-cdt584y98h9RgFvFx7zf4pmuolAGI979CyTMzEsyz4xePcZ364yaaCHY42PKnwF72c2EHJWZzc1Yo6fCsk5lu45oGdLSOtj6PYw8Ksy4qcdiJwOhruJgqnS7mNuD9yC-qedS0MWwxsz5I4GuKXgqY9IPQCNkD7iruYfDWGvNEK6Kw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rNpahLj1-cdt584y98h9RgFvFx7zf4pmuolAGI979CyTMzEsyz4xePXfYm4HmT4rGIPtPzHC947ZfEpVlV-HDO-17CgROoVg6bZ_VwvaX-TSDJtBSpjnGid2lReZi_zKgEjUHbAIGHrAbLCtHX8lfNkielg435X4J_nfc_LysbE0lm5iooeurYnyaMXT63GbRFf_H-_eKHrdmbod5NIsrw_EvT4BmPeZ&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rNpahLj1-cdt584y98h9RgFvFx7zf4pmuolAGI979CyTMzEsyz4xePXfYm4HmT4rzuAPxFSVEZ3AjDO100amv2mVEyfPJ1nw6HF5QD3kCvVocH7Py1nvbgJeW6fiDX3DW4FAbYGMNOA8W6y5r_7qQCaRaYxEuQcb1qpAvF_vAiATAkxK4TOP9qnWCvGP9n0LhtlVTMwF62onD6uc7AB-2bskdkZJ5mQcFgKo1xIL2vsFN9y9PuD0GRKRQZLaa2w-&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rNpahLj1-cdt584y98h9RgFvFx7zf4pmuolAGI979CyTMzEsyz4xePXfYm4HmT4rM8TlvOPo5pPGwUQLHdEkIXkk9xp0h644NCEE97YPf7xrp7QwgJBGY3u3YVBIwEfUSOrQIU4VYdhEqvQQ0ZNK2nDw-KcJQ7TBigAO1NX5rwqaKTs5CTM0oaJHO48aaOZ3ydbieKeaVIz2xW7_Ialj4TnPGq6-wR4OZTURmNZrI7dnh7y_vrlj98UR87d0eSaU&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rNpahLj1-cdt584y98h9RgFvFx7zf4pmuolAGI979CyTMzEsyz4xePXfYm4HmT4ru8SXWTNJL0Q1pkTfzTGL0bzlj55JgEFaTnB2MVF0m7cpHj5rjuKjOtIW5SGRwasbELKNSiiOK7yyLxGlJtyvGIfWaMyTnYXtzgxIN5bA_xiD3H78il2pFyGwLbD9ZXMvpkliBB7QqyK5Bq9FI9huzP11PzVxcddq_dg45VnB6S8TY4O8CsL8wn9Zuj84lPYvw5TRBmmMDxA=&c=&ch=


The law makes universally  accessible, any restroom facility  that has no more 
than one toilet and one urinal. 

See Full Article

Arbitration Clause Inval idated 

The California Court of Appeal held that an arbitration agreement in an employee
handbook did not create an enforceable agreement to arbitrate (Esparza v. Sand & Sea,
Inc.).

Although the employee signed the handbook acknowledgement form, which mentioned the
arbitration agreement contained in the handbook, the form did not state that the employee
agreed to the arbitration. As such, the appellate court held that the trial court properly denied
the employer's  petition to compel arbitration.

This case emphasizes the importance of employers having standalone arbitration
agreements for employees.
          
Link to Full Artic le

Employers Not Located in Cal i fornia 
Protection for CA Employees

Governor Brown signed SB 925, which affords CA workers who reside and work in CA for
an out of state employer with additional safeguards. Out of s tate employers may not :

Require the employee to adjudicate outside of California a claim arising in California.

Deprive the employee of the substantive protection of California law with respect to a
controversy arising in California

         
Link to Full Artic le

Parent Leave Bi l l 
 

California Gov. Jerry Brown vetoed a bill  that would have required small employers with as
few as 20 employees to  provide baby-bonding leave to new parents. Brown said, most small
employers do not have the support staff to address the administrative burdens associated
with tracking and monitoring leaves.

The current law is effective for employers with 50 or more employees

Do you have an HR question?  Require tactical, s trategic
HR support or planning?  Call us today for a no obligation
consultation.
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